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Code of Conduct Equinox Ocean Turbines B.V. 

1. Purpose 

Equinox Ocean Turbines B.V. develops and tests ocean current turbine technology to produce reliable 

and affordable clean baseload energy. 

We combine engineering, offshore operations and international partnerships. We operate in marine 

environments and work with research institutes, contractors and project partners in different 

countries. 

Trust, technical credibility and responsible conduct are essential to our licence to operate. 

This Code of Conduct sets out the standards that guide our decisions and daily work. It applies to all 

employees, management and board members. We also expect contractors and business partners to 

act in line with these principles, in a way that fits the nature of our collaboration. 

Equinox Ocean Turbines B.V. endorses the Ten Principles of the United Nations Global Compact in the 

areas of human rights, labour, environment and anti-corruption. In practice, this means we respect 

people, act with integrity and take responsibility for our environmental impact. 

These principles are applied in a way that fits the size and development stage of our company. This 

does not reduce their importance. It reflects the scale of our organisation. 

We are committed to maintaining high standards of ethical conduct in all our activities. 

 

2. Our way of working 

We follow a disciplined and phased approach to technology development. 

We work step by step. We test before we scale. Reliability comes before expansion. 

In our current stage, careful execution is more important than speed. We avoid shortcuts that could 

create safety risks, environmental harm or reputational damage. 

Long-term value and technical credibility take precedence over short-term gains. 

 

3. Respect for people 

We respect internationally recognised human rights. 

We are committed to a working environment where everyone is treated with dignity and respect. 

Discrimination, harassment, intimidation and unfair treatment are not accepted. 

Employment and collaboration decisions are based on competence and integrity. We do not tolerate 

child labour, forced labour or violations of fundamental labour standards. 

We respect employees’ rights to freedom of association and, where applicable, collective 

representation in accordance with local law. 

As a growing organisation, professionalism, openness and mutual trust remain central to our culture. 

 

https://unglobalcompact.org/what-is-gc/mission/principles
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4. Health and safety 

Safety is central to our activities. 

Engineering, manufacturing and offshore testing require careful planning and disciplined execution. 

We: 

• conduct risk assessments before major technical and offshore activities; 

• apply clear safety procedures during manufacturing, installation and testing; 

• work with qualified contractors and vessels; 

• stop work if conditions are unsafe. 

Safety concerns may be raised without fear of retaliation. Incidents and near-misses are reviewed so 

lessons can be incorporated into future work. 

Safe operations are part of responsible engineering. 

 

5. Environmental responsibility 

We operate in marine environments and integrate environmental considerations into design, site 

selection and deployment. 

We involve relevant environmental expertise in our projects. Where required by permits or site 

conditions, environmental assessments and monitoring are carried out. 

We apply a precautionary approach and balance innovation with responsible deployment. 

Our objective is to contribute to long-term clean baseload energy while limiting ecological 

disturbance. Environmental responsibility is embedded in how we design, test and operate our 

technology. 

Through responsible development and deployment, we aim to support the wider adoption of 

environmentally responsible energy systems. 

 

6. Technical integrity and communication 

Technical integrity is fundamental to our credibility. 

We communicate performance expectations and project ambitions carefully. We distinguish between 

validated results and forward-looking projections. 

We do not intentionally exaggerate capabilities or present data in a misleading way. Where 

technology is still under development, we state this clearly. 

Technical challenges are addressed constructively as part of disciplined product development. 

Where relevant, we communicate transparently with partners, authorities and other stakeholders 

about our technology and its development stage. 

Credibility is built through consistent delivery and responsible communication. 
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7. Integrity and anti-corruption 

We conduct our business with integrity. 

We do not offer, request or accept bribes or improper advantages. We reject all forms of corruption, 

including extortion and facilitation payments. 

We comply with applicable anti-bribery and anti-corruption laws in the jurisdictions where we 

operate. 

Gifts and hospitality must be reasonable and proportionate. Conflicts of interest must be disclosed 

and managed appropriately. 

 

8. Responsible use of financial resources 

We manage private investment and, where applicable, public funding carefully and for their intended 

purpose. 

We maintain accurate records and comply with reporting and accountability requirements. 

Financial discipline supports long-term trust and sustainable growth. 

 

9. Intellectual property and confidentiality 

We protect our proprietary technology and confidential information. 

We respect confidentiality agreements and safeguard both our own intellectual property and that of 

our partners. 

Information is shared on a need-to-know basis and in line with legal and contractual requirements. 

 

10. Working with partners 

We collaborate with specialised partners based on competence, professionalism and integrity. 

We expect partners to act in accordance with applicable laws and internationally recognised 

standards in the areas of human rights, labour, environmental responsibility and anti-corruption. 

If serious concerns arise regarding human rights or ethical conduct, we may address these through 

dialogue, contractual arrangements or reconsideration of collaboration. 

 

11. Inclusion 

We value diverse perspectives as a contribution to sound decision-making and innovation. 

When recruiting, we consciously consider diversity of profiles and aim to reduce unconscious bias. 

Selection is based on competence and integrity. 

As we grow, this principle may be further structured within formal HR policies appropriate to our 

scale. 
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12. Compliance with laws and regulations 

We comply with applicable laws and regulations in all jurisdictions where we operate. 

This may include maritime and offshore regulations, environmental permitting requirements, export 

control and sanctions laws, and financial and tax regulations. 

Where legal requirements and the standards of this Code differ, we seek to apply the higher standard 

where reasonably possible. 

 

13. Speaking up and accountability 

All employees, management and board members are expected to act in line with this Code. 

Concerns about behaviour that may conflict with these principles can be raised with management or 

the board. Reports made in good faith will be treated confidentially, to the extent reasonably 

possible, and without retaliation. 

Significant technical, environmental and financial decisions are discussed and documented with 

appropriate care. 

 

14. Review 

This Code of Conduct is approved by the management of Equinox Ocean Turbines B.V.. 

The Code will be reviewed at least every two years, or earlier if required due to significant changes in 

our activities or regulatory environment. 

 

 

Approved by the Management of Equinox Ocean Turbines B.V. 

Leeuwarden, April 2026 

 

Pieter de Haas 

Chief Executive Officer 

Equinox Ocean Turbines B.V. 
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Annex – United Nations Global Compact Principles 

Equinox Ocean Turbines B.V. endorses the Ten Principles of the United Nations Global Compact: 

 

Human Rights 

Principle 1: Businesses should support and respect the protection of internationally proclaimed 

human rights; and 

Principle 2: make sure that they are not complicit in human rights abuses. 

 

Labour 

Principle 3: Businesses should uphold the freedom of association and the effective recognition of the 

right to collective bargaining; 

Principle 4: the elimination of all forms of forced and compulsory labour; 

Principle 5: the effective abolition of child labour; and 

Principle 6: the elimination of discrimination in respect of employment and occupation. 

 

Environment 

Principle 7: Businesses should support a precautionary approach to environmental challenges; 

Principle 8: undertake initiatives to promote greater environmental responsibility; and 

Principle 9: encourage the development and diffusion of environmentally friendly technologies. 

 

Anti-Corruption 

Principle 10: Businesses should work against corruption in all its forms, including extortion and 

bribery. 

 

These principles are integrated into this Code and applied in a manner proportionate to the size and 

development stage of Equinox Ocean Turbines B.V.. 


